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HEIT-TA0310-05/2021-99—cl5To 3IRWS el Asel 1 fAeafai@a fafaaw g )
AT Tsgarel fealeh-21/12/2021 & AT & Ioh &, $h SaRT FATYROT T Tl
fore gemifra forar ST §

FAREUS I & el 87 # vET 3FAearT &1 Raes sfRfaas, 2021
(sTR@vs FfAfAaw d&ar-14, 2021)

AREUS T A fear q@rr s & # wurly srflqart &1 qageay ufaera e
qYT 3WW AU AT 3T HANTAF AWl & AT 3yay Fa g Ao |

AR IURGT & Jgcdid ¥ H JRTUS Tod AuUAAsd o farfaf@a & & I8
smafaafaa g -
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1. gférca a7, RAEaR 9 IR -

(1) Jg IVEIH sIR@vs Tsw & Fer &7 7 T 3FAeaRt &1 Faee
AT, 2021 $gr AT ohar |

(2 FHH TOFAR TFQUT SRWUS AT & gEM| g IMAfGwdm a@ g, Fissre,
@ardl, 39shAl, 3¢, Hufadl, aasedl, ard, @iffad affica drfielr v,
Fefler & 3R gF a1 gu ¥ e IfFaal &1 Faea & arer e
cafed AR fre #Edr, S @R AT, §AT-EAT W AfEgRd # Sv, W)
L B |

@ Jg W A @ onp ger St Ts¥ WER, Toud A dREgEenr g@n,
fafafese #¥ |

2. IRHATITT:-

5q HRAfATH &, S9 o de ¥ 7T 39l o 8-

(&) “Irdelir wffeR” & 3fAva &, s, Faea v gfeior, siREvs WaR;

(@ ‘aftsd gefasl” @ A@UT &, defcud fSor @aee et/
CLAIBEARR

(@ “affea waftEdr @ AfA0d B, defud fSer & 3urged;

(@) ‘dfART oea @ IAYT §, 9RT 3 dWr 4 F 3T TUET IFACIR dAT
FAARAT & T0T & JAed & for AR & & wifha dur f@fea s
e,

(3) “feraFar & 3T B, oY aur #AewH 3egA e wRAfAgw, 2006 H U 2
(3) # aRANT 3ushdA 3rYar 3¢ (ferd vd fafagse) sfRfaga, 1951 &
URT 3 (d) # 3UhA & ®7 H IRAMNT 3GTNT HYar &yt HfAafagH, 2013
(2013 & Feg FAFTH 18) F thad aRNT A Fualy r¥ar AT
e fAfATA, 1860 (1860 &1 sheary HAATA 21) 3rar AfAT giffca
NI HfAfTA, 2008 (2009 1 Feard AAAITA 6) & rehed FUT gRe™T
g AT gIfcd HENERT B JUAT JRAT =18 fafaze, 1882 (1882 &
Fearm IRRATA 2) F el g oG F$ =9 3r2ar ARAT sfery
sfafATs, 1932 (1932 &1 sedm ffAgw 9) & el gur aReRa w5
ey ' 3ruar R[FAT & yAeT 37Uar FIs Jqar 39" Fa & faw
dolel, Helgdl IT g UIRHfAS W g a1 gF & 3HfUe afFaar & e
A drel Flg P IUar THr HEYT, Sl WHR GaRI, FAI-GAT W,
sfgRa & s

SHH Fead WIHR AT AT WHR & 3UhaA AAST 61 gien; fheg e
WHR FYAT AT TSR & JTISSA/3ThAT H §ed Fd & TaT 3Uclet] il
aTell HEAT W 3 AAHIA & Jraeiled o] gie;

(T) “THR” ¥ ATAYT g, SRS AT TFR;
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(B) “FUEE 3FAGAR” @ AHAYG 8, WHR CaRT §AT-EAY W AEgRG 39

3FHIGAR S SIR@US e ol fardr g aur AfAfgd diée W geiievd &l

3. fAar gliaor -

5.?}\»? -

°r

e fodlerdr, 6 AT & oF] gl & e A & ey, AR dieer
%. 40,000/~ (TTeME EoIR ®9) F 306 AT WHR GaRT, FAL-GAT T, J2AT

g JRHAT T Fehel ATAS ddsl AT FASIGY Wt el el TH SHAATRAT
I Goflehel HI:

wWq fedr o PRiedr cart @18 afed a9 o BRAfSa A eemn

oTgl SIUan, 59 deh U8 |l Fa<iRAT 7 Yoo AT dicel T G A0 foham
ST & |

TISERIUT - 39 AT Fr aRT 3 TAT 4 & Jhio=r & fov, JA@fRT oda )
UoiRioT & foIT ag 9fsham glol St TR eaRl, FHI-FAT R, A &t &
HefieT fafga & s |

4. ¥ 3FAIGaRT #t srct-

(i)

(ii)

(iii)

(1

2)

3 JAATA & IRFH & dIg e [Adiedr %, 40,000/~ (Tl §9IR )
¥ 3RS AT TWHR GaRT, FAY-TAY W, JUT AAGAd JfOWaAr  d dhed
AAF AdeT AT Al aTel TH g, St fegiad gl & fafy & Rea gf vd
384 IWIA 3cde=T ol RIFT HT Taged? FfANT Jel R TG IFHACIRT F
fAATSa Sam|

390 A & Tueg 3FAaRt & A & &8 7 defleud 9fasesT &
3ifOseue & wRUT farafta, defcud Ser & Ty 3Fdlgar aur gars &
s gat & gfafaflaca & e & @ Jeer |

W I8 & a5 it Ty 3edicar, 58 sfAfaws & el amst & 3uster
€ d9 T 9T g gE S deh 98 Ul 3T A AT Wieel W sl
TET har oidl/eldr g |

faeFar, 0@ gua uwd fA, o R_ga & e, garr AR s =
HAesT #Y URT 4 Hr 3HU&T & T & &A1 & Hebll g, SIgl TS I,
e I1 AY0TT & TG SFACaRT S 9dicd HE&AT 3Uclet gl § |
AT TGIOdRY T 3regeTar # fSem TR ) e o @fAfa afsa gelr
o e aeeg gher -

(i) gafeud g&dr, 59 T« W Afseiitia g, 3¢d T« 4 ddfeud

T faemaes 3rar Arfag gfafafe:

(i) 39 faehrer 3mgerd;

(iii) 5T 3raar & 3ideTa FEAT AT 8, 39 3T & TATABRI;

(iv) Fafead Ser & o1& 3refiaTer;

(v) Tafead foer & e e gerfiery
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(3) AT TERsRT fSen 0T a9 §fAfa & ST gidded & 3R W aifsd
shlerel, egar I fAQurdr & TR 3FEAeart 1 #dl & faw faedr garn
T 9T JAE T Fedihd A & dg HAFAT F g F THHR F Fehl
AT a Ghdl g A1 fAQFar & Ager & Fhar § & T 3FAcant &t
FAG-gAY W fafga dfa @ giRferd s e & 3#f@Afgd gaisRr garr
39 3U-URT & dgd U T e A HI PR & ARd dicel W 3relm
ST |

6. falerdT ganT RAiE geqd Fam-
gde faaear, RiFa va @aee @ dsfua 3af@s gfadea sifafga aica
W fAfAESe god Td A & AR 3Teletl FRRA |
7. AAAG! TAT SFAAS dH TG, AcAIA FA B AT
(1)URT 6 & 31T Tl ganT Sqd fohv 1T yfddes & Sirar Wifthd gerfernry
CaRT &1 SUE |
(2) IIfeehd JeIfERT I 4RT 6 & 37T yedd U v yfddes &1 A=l H=
& yAeEl & fau el aear & #ear d frdr aifdera, gaer ar qeader @
AT X I AfFaar giefr |
(3) "It YeIRIhRY, Hicideel $T ST el & dla, Hig T HEA ITIRA HT Hebell
g, S 38 MRAHAIH & 32T A Ul A & AT 3TaTs g
(4) IS HAAFAT Withd ISTRRY @l @ TR & HGRIAT Jarel e 3N g
gg foorr el 3T #Ror & 0T F A A% W|ar § o ag 38 3fRfEaa &
T ORTE FHT ey g |
(5) 39YRT (3) U (4) & 3T IR fohar I—T gcde VAT A WPR & FTATed
9Iéel 9 STell STeeT |

8. 3rdier :-

(1) aR1 5 & 3eheT HARA TebsrT IJyar URT 7 & 37efied Wiftihd Jerftehry
CanT Ik foRdlT 3T & <Id HIg AIieFdr, 0 ey WiUeR & 916 e
F iy T yrea 7 ar o §fq, S Rk H Fw, 7 arha W FFar ¢

(2) 39- 9rT (1) & 3T fFT 0 s i & g WA g g Sl St
fafga $r s |

(3) 39-4RT (1) & 3N 3Ifa & Wftd F 3T AT TSR, Hdelhdr
geAdTS & A & S & dlg, Mo oot & iR e &1 e e |

(4) el wifereR & 3meer & faEfea, qoe ar dfa & a@dr & |

(5) el iR TE wfshar & 3rTERor wem, S fafgd @ s
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9. HMAYT AT :-

g8 AfUfaas 7 yfficgea &9 @ 3921 39dfid & fQary, Ifg fFaear garn
sg 3fafaTed I s 3 10 T AT F3ueyl ar sfRfEE & e ot
H Ru v Ry R &7 3oaad RIAT a7 &, df 9§ V& AIied, S &H §olk I9U
¥ &F g gell, fheq S0 T g9k TIT de 9618 ST Hehdll 8, 3R IS Secios
ay fafg gl & a1 ff S @ar 8, af 39 YR 3edddd I @A & THAT deoh TdT
IR e, St 9% R & fAT Uah §9IR TUT I des ST Thdl g, & fov ey
g |

10. ¥RT 3 & Jedud & faw enfed :-

11.

sg ffFE & 3ffcsd & @ =g 3uEfT & Raw, afe F15 Faed,
zg AfATA Fr arRT 3 IT 3HS FNA A0 U FAIAT & 3uGHUT AT gTF 3rEfT
IfRa & U v P 3 FT 3eogd adr g, ar dg oIl enfed, s u=<g g9k
TAC & HA AG grEl, fheq @ Uh @ TUC dd Fer$ o Fhah § AR AT
Jooitel ANfAfg 8 & aig ot Sy TEar &, O 39 YRR Jooud SN WA F FHI
de o AR fEa, St uds R & v & g9k IUT ad% o8 ST Thd! &, I
gsai fordt 3R &1 ardt glem |

4RT 4 & Ioodd & faw enfed:-

sg 3fRfATa & 3f@caed &9 @ 3Ty 3T & o, afe F15 FIed,
zg fOfATgda fr arT 4 I 9% T FAT U gl HAIHAT & 3uSHr IAr sae
i feu ore fof@a & et 3y &7 3ooige axar g, ar ag T anfed, St oo
EoN TUT & & ALt giam, fheq 9@ & oM@ 9T O der$ o &ehehl &, 3R I
Jootel ANfAlY 8 & aig ot Sy TEar &, O 39 YRR Jooued SN WA F FHI
de o 3R enfEd, S s GT & foIU U §9IR ¥UT doh dels off Hehal &, o
gsi fordt 3R &1 et glem |

12. 4RT 5 & 3t I fFw v @Ader i gz & o anfea -

sg FARIE F 3fcaea & T 3=gr 3udfa & [a, afe F Faear,
URT 5 & T HART Uil garr fw v faf@a & fodr 3meer & 3rqer
AT &, o 9 U AifEd, S 9ur geiR ¥Ud # FA et gl fhed O e o
IAV deh oIS off Fahal g, 3R IfE Ioousd wRAfy 8 & o oy Iy A &, O
3H YR 3oddd ST (@ & JHAT do vdr 3R oanfEa, st 93« &7 & fow =
g9IR TUU doh a5 o Thal &, § &1 ThaEr 3TIRTET T SISy g |
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13. Ifaw g & freamaor 3k gega @@ e F Qe aia-
(1) S P55 i I ;-
() 38 MAAIH A7 gAF MMT AT IT FAIAT & fohegl 3UTUT I e Tl
& FrEaey H fRAT GRS & IR H g APA@ YT HaT § AT
ST T § AT SATAGSR HIS S[OT HYUA, HIWOT &Il § AT AIEd
SEJT AT & AT JAWT R §; AT
(@) TART, Fearst AT SR & gV S Py FS IR0 GIR A &,
Aifed ¢ar &, fFer@ a1 ufddest dReed AaT §, @ T T3S WY
& fou oY afdd, S 999 g9k ¥UU de §cl5 off Tohdl &, & s
I |
(2) SIGT 39- 9RT (1) & 3T S5 R IR FT GNIAG fhdT AT HIg FfFd
34T 3UaY & 3refT Rl 3R & T SR QWi Sg™T Siar §, af 98
VT e, S & A TIC H FA G g, Fhed S 9T G TIC aF 9615
ST Tl &, T G5 g |
13 (@) enfea $r ageh -
Sl YRT-9, 10, 11, 12 vg 13 & 3fia Rt fodierar W afRRIfRE oy
AMET T W A1 forar Srem §, @8l Iifiehd geifRelt 08 foaiear @ &3
ThA aﬁ%ﬁ%wmﬁgcwww?ﬁwwm,mm gEATER
giat 3R 38 39 el & 3urgedl/ foten csiiteiy oo damdar &1, 5| 5o &
UHT AT 39T RGN Fr g, Hoon 3R 3ad  3UgFa/ fen  Ssifesry
Sier FARdT T 9AT0T 99 & UItd gl W 394 Afdfese @A & 0@ @Agear
¥ afel & & AU 3@ € 3R gen AEr 98 SR Ud 39T Wt AT agen
HRfATH, 1914 & dgd $-STEd &l qhraT gl |
14.  gAGIS FT ACH TUT AW -

(1) 8 3fAfags &1 arT 5 a1 4RT 7 & Il S o ey a9 doh aIRd &80
forar  STTeam, Si9 ae Aledr @ gAars @ SIS e’ 6 & fer I g

(2) 30 IRAEITA & 7T HIS W T T deh HRRATT G T SAwel, a9 deh
dag afFd # AfART ISIfUeRT gart ARTT Hr JTel arell Jearfad afed & et
 AffT &0 & gRd & 3R 3@ FAars F7 3HGET & F AfeH A & e S g

15.  fdAser fr oRdar 3 e F1 A7 -

3IAUSH CSIUSRT & 3geT 1S ol —a e 58 Iy & 3t sy Tl
ORI HT AT T TR A6l o9, ST dh UIfShd Gerfawry ar JfART gerfsry
CaRT HAT JRY gl H TIhy Hr AT & o A & {ldaw 38% d&69 # a5
fRIsprare e @1 e & |
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SATEAT - 39 URT & JAIAl & fov -

(i) 3R SR War T gem A, aRTAAT Fr 3afD, IR IR W F T W THT F
el & arforg & e,

(i) ST S I A & fov, fAAFdr ant fFU a0 3Macd W FAT Uerd a1 faeaia
forar STaT 8, d 89 YR Yel A1 AEdRad @ag &t gAea afyr & aik@dar &
3afr gerford &hr Srue|

16. WREYASF & T$ FTAATE FT I&TT :-

58 IfAfATA & Iudel & IFEOT A FgrEaqas fRT T A A S F v
IR fRdr o1d & fov fFdy gffsd geif®err a1 3f@fRd gerigsdr ar od
TIfeIehe YeTftehry ar AR TeIftry & e a1 AEw & HefeT w1 wa ared
ol cafda o1 OfFa-Fea & Aeg O =g # a5 ff ag a1 s
SRIEIEdl gl 81 Hehall|
17. wfsaréar @ #a it afFa-

afe zg fOfagsd & 3usHl Sl gHEr T &7 H FI5 oS 3cdeo gl &, of

WaR, 39 AAATH F uReET T o a¥ & 37afT & iR, T9UT H gehIfAa 3meer

caRT, 39 FARTH & Iuael & S 3EIT AL & W 3UGY F Al &, o U PSS
X A F U aegs aur gHAAT gl d g |

18.  wFE & yauEl ) SN ST A AR

TR 58 IAUATH & graumEt 1 o6 w0 8 FHT-EHT W Af@a f@der
a1 3Meer fATd X Thar g |

19. fafags &1 rearRIdr wsta ghr-
dcHAT o] Uod &I fohdll 30 fafTr & & a5 fhd ara @ 3dera ar o fafer &
qumwﬁmmmﬁ$aﬁ§@aﬂ,sﬂmﬁw$mvw
JTEIRIET THTT BT |
20. fAIH T Hr AfFT:-
(1) R, A cann, 38 3RHIA & @l a1 fFedl gaeel & srifead
T & T HIH §a1 Tohar § |
(2) 39 AT & 3T TR T TAS FIH, sHS S0 S & 916, T
HAeldl & oo U AUAHASS & FHET I@T AT |
SRWS TI9ITT & 3CA T,

AfaeT FAR,
T Og-gg-fafer gereedf
afer fameT, sIR@s, = |
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24 fegFs, 2021

HEIT-TeosA10-05/2021-100—cisTe SIRES faenel #Asel c@rm Iar uiRd 3R AT
AT @RI feeieh- 21/12/2021 %) A IREYS s & fash a7 & wyrdy sefigant
&1 e sfafags, 2021 &1 Aedifhd 36T 3fdle SIRES TogdTedl & WIS &
$8%h SaRT YRl fohar SITelm 8, oI $IRA & dfdure & 3efede 348 & @s (3) & 37elleT
3 JfAfATe o1 IS o F Witiehd 916 HHST STV |

THE JHARKHAND STATE EMPLOYMENT OF LOCAL CANDIDATES IN PRIVATE
SECTOR ACT, 2021

(Jharkhand Act, 14, 2021)

An Act to provide seventy-five percent employment of local candidates in private sector by employer in
the State of Jharkhand and for matters connected therewith and incidental thereto.

Be it enacted by the Legislature of the State of Jharkhand in the Seventy-second Year of the
Republic of India as follows:-

1. Short title, extent and commencement
(1) This Act may be called "The Jharkhand State Employment of Local Candidates in Private
Sector Act, 2021".

(2) It extends to the whole of the State of Jharkhand. This Act applies to such Shops,
Establishments, Mines, Enterprises, Industries, Companies, Societies, Trusts, Limited Liability
Partnership Firms, Partnership Firm and any person employing ten or more persons in private
sector and an entity, as may be notified by the Government, from time to time.

(3) It shall come into force on such date, as the Government may, by notification in the official
Gazette, specify.

@

2. Definitions

In this Act, unless the context otherwise requires,-

(@) “Appellate Authority” means Director, Employment & Training, Government of Jharkhand.

(b) “Authorized Officer” means District Employment Officer/ Employment Officer of the concerned
district.

(c) “Designated Officer” means Deputy Commissioner of the concerned district.

(d) “Designated portal” means a portal specifically designed and dedicated for the purpose of
registration of local candidates and employees under sections 3 and 4;
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(e) “Employer” means an Enterprise defined under section 2(e) of the Micro, Small and Medium
Enterprises Development Act, 2006 or Industry as an undertaking as defined under section 3 (d)
of the Industries (Development and Regulation) Act, 1951 or Company defined under the
Companies Act, 2013 (Central Act 18 of 2013) or a Society registered under the Societies
Registration Act, 1860 (Central Act 21 of 1860) or a Limited Liability Partnership Firm as defined
under the Limited Liability Partnership Act, 2008 (Central Act 6 of 2009) or a Trust as defined
under the Indian Trust Act, 1882 (Central Act 2 of 1882) or a Partnership Firm as defined under
the Indian Partnership Act, 1932 (Central Act 9 of 1932) or any person employing ten or more
persons or such entity, as may be notified by the Government from time to time, for salary,
wages or other remuneration for the purpose of manufacturing or providing any service;

The Central Government or the State Government enterprises shall not be included in it
but the provisions of this Act shall apply on the organizations providing services through
outsourcing to the Central Government or the State Government establishment/ enterprises.

(f) “Government” means the Government of the State of Jharkhand,;

(g) “Local Candidate” means a candidate who is belonging to the State of Jharkhand and
registered on the designated portal as may be notified by Government from time to time.

3. Compulsory registration

Every employer shall, register such employees receiving gross monthly salary or wages not more
than Rs. 40,000/- (Forty Thousand Rupees) or as the limit notified by the Government, from time to
time, on the designated portal, within three months of coming into force of this Act:

Provided that once designated portal is developed and notified, no person shall be employed or
engaged by any employer unless the registration process of all such employees is completed on
the designated portal.

Explanation- For the purpose of section 3 and section 4 of this Act, process of
registration on designated portal shall be such as may be prescribed under the rules
notified by the Government, from time to time.

4. Recruitment of local candidates

() Every employer shall fill up seventy-five percent of the total existing vacancies on the
date of notification of this Act and subsequent thereto by local candidates with respect to
such posts where the gross monthly salary or wages are not more than Rs. 40,000/-
(Forty Thousand Rupees) or as the limit notified by the Government, from time to time.

(i)  During the process of employment of Local Candidates attention will be given to the
representation of the displaced due to the establishment of the concerned institution,
Local Candidates of the concerned district and all classes of the society.

(i)  Provided that no local candidate shall be eligible to avail the benefits under this Act
unless he/she registers himself/herself on the designated portal.

5. Exemption

(1) The employer may claim exemption from section 4, where adequate number of local candidates
of the desired skill, qualification or proficiency are not available by applying to the Designated
Officer in such form and manner as may be prescribed.

(2) An inquiry committee will be constituted under the chairmanship of the Designated Officer
consisting of:-

0] Member of Legislative Assembly (MLA) of that area, where the concerned
institution is established or his nominated representative.

(ii) Deputy Development Commissioner (DDC).

(iii) Circle Officer (CO) of the Circle where the institution is established.

(iv) Labour Superintendent of the concerned district.

(V) District Employment Officer of the concerned district.

(3) On the basis of the inquiry report of the district level inquiry committee and after evaluating the
attempt made by the employer to recruit local candidates of the desired skill, qualification or
proficiency the Designated Officer may either accept or reject the claim of the employer or
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direct the employer to train & employ local candidate in such manner as may be prescribed from
time to time. Every order made by the Designated Officer under this sub-section, shall be
placed on the designated portal of the Government.

6. Employer to furnish Report
Every employer shall furnish a quarterly report about vacancies & employment in such  format
& by such date as may be prescribed on the designated portal.
7. Power to access, verify records and documents
(1) The report furnished by the employer under section 6 shall be examined by the Authorized
Officer.

(2) The Authorized Officer shall have powers to call for any record, information or document in the
possession of any employer for the purposes of verifying the report furnished under section 6.

(3) The Authorized Officer, after examination of the report, may pass such order, as it deems fit for
complying with the objectives of this Act.

(4) Every employer shall render all assistance to the Authorized Officer and in case he fails to do so
without any reasonable cause, he shall be guilty of an offence under this Act.

(5) Every such order issued under sub-section (3) and (4) shall be placed on the designated portal
of Government.

8. Appeal

(1) Any employer aggrieved by an order passed by the Designated Officer under section 5 or by the
Authorized Officer under section 7, may within sixty days, prefer an appeal to such Appellate
Authority, in such form and in such manner, as may be prescribed.

(2) Every appeal preferred under sub-section(1) shall be accompanied by such fees, as may be
prescribed.

(3) After the receipt of appeal under sub-section (1), the Appellate Authority shall, after giving the
appellant an opportunity of being heard, dispose of the appeal within sixty days.

(4) The Appellate authority may rescind, confirm or modify such order.

(5) The Appellate authority shall follow such procedure, as may be prescribed.

9. General penalty

Save as otherwise expressly provided in this Act, if there is any contravention by the employer of
the provisions of this Act or rules made there under or of any order in writing given under this Act,
he shall be liable to a penalty which shall not be less than ten thousand rupees, which may
extended up to fifty thousand rupees, and if the contravention continues even after the order of
penalty, then further penalty shall be imposed which shall be one thousand rupees for each day till
the time contravention is so continued.

10. Penalty for contravention of section 3

Save as otherwise expressly provided in this Act, if any employer contravenes the provisions of
section 3 of this Act or of any rules made there under or of any order in writing given there under,
he shall be guilty of an offence punishable with penalty which shall not be less than twenty-five
thousand rupees but which may extend to one lakh rupees and if the contravention is still continued
after conviction, with a further penalty which may extend to two thousand rupees for each day till
the time contravention is so continued.

11. Penalty for contravention of section 4

Save as otherwise expressly provided in this Act, if any employer contravenes provisions of section
4 or of any rules made there under or of any order in writing given there under, he shall be guilty of
an offence punishable with penalty which shall not be less than fifty thousand rupees but which may
extend to two lakh rupees and if the contravention is still continued after conviction, with a further
penalty which may extend to five thousand rupees for each day till the time contravention is so
continued.

12. Penalty for disobeyance of direction issued under section 5

Save as otherwise expressly provided in this Act, if any employer disobeys any order in writing
made by the Designated Officer under section 5, he shall be guilty of an offence punishable with
penalty which shall not be less than fifty thousand rupees but which may extend to two lakh
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rupees and if the contravention is still continued after conviction, with a further penalty which may
extend to five thousand rupees for each day till the time contravention is so continued.

13.

13

14.
(1)

(2)

15.

16.

17.

18.

19.

Penalty for falsification and non-furnishing of records etc.
(1) Any Employer-

(i) produces false records or counterfeits or knowingly makes or produces or uses a
false statement, declaration or evidence regarding any document in connection with
compliance of any of the provisions of this Act or any rules made there under; or

(i) makes, gives or delivers knowingly a false return, notice, record or report containing
a statement, entry or detail, Shall be punishable with penalty which may extend to
fifty thousand rupees for each offence.

(2) Where any person convicted of an offence punishable under sub-section (1) is again
convicted of an offence under the same provision, he shall be punishable with penalty which
shall not be less than two lakh rupees but which may extend to five lakh rupees.

(A). Recovery of Penalty

Where any penalty imposed on any employer under section 9, 10, 11, 12 and 13 is not paid.

The Authorized Officer may prepare a certificate signed by him specifying the amount due from

such employer and send it to the Deputy Commissioner/District Magistrate/District Collector of

the District in which such employer carries on his business and the said Deputy

Commissioner/District Magistrate/ District Collector on receipt of such certificate shall proceed

to recover from such employer the amount specified there under as if it were an arrear of land

revenue under Bihar and Orrisa Public Demands Recovery Act, 1914.

Notice and opportunity to be heard

No order under this Act shall be passed under section 5 or section 7 unless an opportunity of

being heard is provided to the employer.

No penalty under this Act shall be imposed unless the person concerned is given a notice in

writing by the Designated Officer, informing him of the grounds of penalty which is proposed to

be imposed on him and providing him an opportunity to be heard.

Limitation of prosecution and cognizance of offence
No Court below the rank of Sub Divisional Magistrate shall take cognizance of any offence
punishable under this Act, unless a complaint in respect thereof is made within six months of
the date on which the alleged commission of the offence came to the knowledge of the
Authorized Officer or Designated Officer.
Explanation- For the purposes of this section,-
() in the case of a continuing offence, the period of limitation shall be computed
with reference to every point of time during which the offence continues;

(i) Where for the performance of any act, time is granted or extended on an
application made by the employer, the period of limitation shall be computed
from the date on which the time so granted or extended expired.

Protection of action taken in good faith

No suit or other legal proceedings shall lie in any Court against any Authorized Officer or
Designated Officer or against any person or body of persons acting under the order or direction
of such Authorized Officer and Designated Officer for anything which is done in good faith, or
intended to be done in pursuance of provisions of this Act.

Power to remove difficulties

If any difficulty arises in giving effect to the provisions of this Act, the Government may, within
two years since commencement of the Act by an order published in the Official Gazette, make
such provisions not inconsistent with the provisions of this Act as appear to it necessary or
expedient for removing the difficulty.

Power to issue effect to the provision of this Act

The Government may, from time to time, issue directions or order in writing for giving effect to
the provision of this Act.

Act to have overriding effect

Notwithstanding anything inconsistent therewith contained in any other law of the State for
the time being in force or any instrument having effect by virtue of such law, the provision of this
Act shall have overriding effect.
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20. Power to make rules

(1) The Government may, by notification, make rules for carrying out all or any of the purposes of
this Act.

(2) Every rule framed under this Act shall be laid before the legislature of the State within six
months of its formation.
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